


















(d) review the quarterly financial statements and recommend them to the Council for approval;

(e) review and make recommendations to the Council on the audited annual financial
statements, including any special purpose reports;

(f) carry out any other activities specified by the Council that are not contrary to the Act or
inconsistent with the Committee's duties specified in this Law; and

(g) perform any other duties of the Committee under this Law.

(2) The Committee may make a report or recommendations to the Council on any matter
respecting the financial administration of the First Nation that is not otherwise specified to be its 
responsibility under this Law. 

Audit and Oversight Responsibilities 

15. The Committee must carry out the following audit and oversight activities in respect of
the financial administration of the First Nation: 

(a) make recommendations to the Council on the selection, engagement and performance of 
an auditor;

(b) receive assurances on the independence of a proposed or appointed auditor;

(c) review and make recommendations to the Council on the planning, conduct and results of
audit activities;

{d} periodically review and make recommendations to the Council on policies and procedures
on reimbursable expenses and perquisites of the councillors, officers and employees of the
First Nation;

(e) monitor financial reporting risks and risk of fraud and the effectiveness of mitigating
controls for those risks taking into consideration the cost of implementing those controls;

(f) conduct a review of this Law under section 75 and, where appropriate, recommend
amendments to the Council; and

(g) periodically review and make recommendations to the Council on the terms of reference
of the Committee.

Council Assigned Responsibilities 

16. Subject to paragraph 14(1)(f), the Council may assign to the Committee or another 
committee of the Council any other matter respecting the financial administration of the First 
Nation. 

DIVISION 3 - Officers and Employees 

Chief Executive Officer 

17.(1) The Council must appoint a person as chief executive officer of the First Nation and 
may set the terms and conditions of that appointment. 
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(2) Reporting to the Council, the chief executive officer is responsible for leading the
planning, organization, implementation and evaluation of the overall management of all the day­
to0day operations of the First Nation, including the following duties• 

(a) to prepare and recommend to the Council for approval, descriptions of the powers, duties
and functions of all employees of the First Nation;

(b) to oversee, supervise and direct the activities of all officers and employees of the First
Nation;

(c) to oversee and administer the contracts of the First Nation;

(d) to identify, assess, monitor and report on financial reporting risks and risk offraud;

(e) to monitor and report on the effectiveness of mitigating controls for the risks referred to in
paragraph (d) taking into consideration the cost of implementing those controls;

(f) to perform any other duties of the chief executive officer under this Law; and

(g) to carry out any other activities specified by the Council that are not contrary to the Act or
inconsistent with the chief executive officer's duties specified in this Law.
(3) The chief executive officer may assign the performance of any of the chief executive

officer's duties or functions (except the approval of procedures made under this Law) 
(a) to an officer or employee of the First Nation, and

(b) with the approval of.the Council, to a contractor or agent of the First Nation.

(4) Any assignment of duties or functions under subsection (3) does not relieve the chief
executive officer of the responsibility to ensure that these duties or functions are carried out 
properly. 

Chief Financial Officer 

18.(1) The Council must appoint a person as chief financial officer of the First Nation and 
may set the terms and conditions of that appointment. 

(2) Reporting to the Council, the chief financial officer is responsible for the day-to-day
management of the systems of the financial administration of the First Nation, including the 
following duties: 
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(a) to ensure the financial administration systems, policies, procedures and internal controls
are appropriately designed and operating effectively;

(b) to administer and maintain all charts of accounts of the First Nation;

(c) to prepare the draft annual budgets;

(d) to prepare the monthly financial information required in section 48, the quarterly financial
statements required in section 49 and the draft annual financial statements required in section
50;



(e) to prepare the financial components of reports to the Council and ofthe multi-year financial
plan;

(f) to actively monitor compliance with any agreements and funding arrangements entered
into by the First Nation;

(g) to administer and supervise the preparation and maintenance of financial records and the
financial administration reporting systems;

(h) to actively monitor compliance with the Act, this Law, any other applical:Jle First Nation law,
applicable standards and any policies and procedures respecting the financial administration
of the First Nation;

(i) to evaluate the financial administration systems of the First Nation and recommend
improvements;

U) to develop and recommend procedures for the safeguarding of assets and to ensure
approved procedures are followed;

(k) to develop and recommend procedures to Council for identifying and mitigating financial
reporting and risk of fraud and to ensure approved procedures are followed;

(I) to perform any other duties of the chief financial officer under this Law; and

(m) to carry out any other activities specified by the Council that are not contrary to the Act or
inconsistent with the chief financial officer's duties under this Law.

(3) With the approval of the Council, the chief financial officer may assign the performance of
any of the duties or functions of the chief financial officer to any officer, employee, contractor or 
agent of the First Nation, but this assignment does not relieve the chief financial officer of the 
responsibility to ensure that these duties or functions are carried out properly. 

Organizational Structure 

19.(1) The Council must establish and maintain a current organization chart for the 
governance, management and administrative systems of the First Nation. 

(2) The organization chart under subsection (1) must include the following information:

(a) all governance, management and administrative systems of the First Nation;

(b) the organization of the systems described in paragraph (a), including the linkages between
them;

(c) the specific roles and responsibilities of each level of the organization of the systems
described in paragraph (a); and

(d) all governance, management and administrative positions at each level of the organization
of the systems described in paragraph (a), including

(i) the membership on the Council, Finance and Audit Committee and all other
committees of the Council and the First Nation,
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(c) exercise the care, diligence and skill that a reasonably prudent individual would exercise
in comparable circumstances, and

{d) avoid conflicts of interest and comply with the applicable policy and procedure made under 
section 20. 

(2) Annually a councillor must file with the chief executive officer a written disclosure of his
or her private interests which could result in a conflict of interest. 

(3) If a councillor believes he or she has a conflict of interest, the councillor must disclose the
circumstances to the council in writing as soon as practicable. 

(4) If it has been determined under this Law or by a court of competent jurisdiction that a
councillor has contravened this section, the Council may take any or all of the following actions: 

(a) remove the councillor from their assigned administrative responsibilities or portfolio;

(b) withhold the councillor's compensation or honoraria for a period of time;

(c) record the Council's displeasure in the Council minutes;

(d) take any other appropriate action authorized under any other First Nation law, code or
policy; and

(e) use any legal means available to it to remedy the situation.

Conduct of Officers, Employees, Contractors, etc. 

22.(1) This section applies to 

(a) an officer, employee, contractor and agent of the First Nation,

(b) a person acting under the delegated authority of the Council or the First Nation, and

(c) a member of a committee of the Council or the First Nation who is not a councillor.

(2) If a person is exercising a power, duty or responsibility relating to the financial
administration of the First Nation, that person must 

(a) comply with this Law, the Act, any other applicable First Nation law and any applicable 
standards,

(b) comply with all policies and procedures of the First Nation, and

(c) avoid conflicts of interest and comply with any applicable policy and procedure made 
under section 20.

(3) If an officer, employee, committee member, contractor or agent believes he or she has a
conflict of interest, that person must disclose the circumstances in writing as soon as practicable 
to the chief executive officer or, in the case of the chief executive officer, to the chair of the Finance 
and Audit Committee. 
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(b) to identify any amendments to this Law that may better serve this objective.

(2) The Council must establish policies and procedures respecting the means by which
members of the First Nation must be informed about or involved in consideration of proposed 
amendments of this Law. 

(3) If the First Nation is a borrowing member, it may only repeal this Law if it replaces it at
the same time with another financial administration law which has been reviewed by the FMB and 
issued a compliance approval under section 9 of the Act. 

(4) Any amendment of this Law must be reviewed by the FMB and issued a compliance
approval under section 9 of the Act. 

Repeal 

76. The Lake Babine Nation Financial Administration Law, 2019 is repealed.

Coming into Force 

77. This Law comes into force on the day after it is approved by the FMB under section 9 of
the Act. 

THIS LAW IS HEREBY DULY ENACTED by Council on the \'o� day of 
acAo'Q.sLC' , 20�. at k\;-,q... 9?c,..\o\'(\� ('\)C,<.��00 C:w<-i\ \ C:..�O."t�(S 

in the Province of (?)cvb�h C.1)ll.) ro.,t,, Cu at a duly called and conducted Council 
meeting at which the required quorum of  six  (� members of Council was present 
throughout. 

Chief Murphy Abraham 

Councillor Mildred M. George 

Councillor Derek MacDonald 

Councillor Bessie West 

Cou�mReid 

ebbie West 
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